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As there seems to be a lack of specialists providing professional orientation and related
services in present-day Armenia, young people are not practically interested in the professions
enjoying demand in the labour market. Neither do they seek professions or occupations that meet
their personality types or preferences. Nowadays, young people in Armenia choose professions
without professional counsel and mostly relying on their parents' advice or tendencies in the
society.

Considering the cognitive choice of a profession one of the most important prerequisites
for ensuring employment in the future, the British Council Armenia has commissioned the present
handbook.

“Career is more than just a job" handbook for professionals working in the field of
Professional Orientation and Career Guidance has been developed by British Council within the
framework of “Skills for Employability” Project.

The handbook seeks to equip professionals in this field with expertise, instruments and
mechanisms and offers them professional orientation and career guidance. Itnot only dwells on
the theory of the system or the structure of possible models operating in Armenia, the descrip-
tion of British system and services, but also provides its readers with training modules tested in
practice and applicable for education. The handbook also comprises some materials designed
by the author, as well as the expertise, tips and solutions that over the recent years have been
provided by local and foreign experts in order to advance the investment and implementation of

the system.
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